THE CONSTITUTION & BY-LAWS
OF
EGBE OMO YORUBA OF GREATER MIAMI VALLEY
DAYTON, OHIO

PREAMBLE

WE, The Yoruba people of The Federal Republic of Nigeria residing in the Greater Miami Valley (in the State of Ohio) of the United States of America, are proud of our cultural heritage and aware of the need to achieve unity and cultural enrichment by understanding our roles as Yorubas and, indeed Nigerians, in the community.  We solemnly declare and affirm our presence in the community by forming the organization EGBE OMO YORUBA OF GREATER MIAMI VALLEY.


ARTICLE I

SECTION 1
NAME OF THE ORGANIZATION
The organization shall be called and addressed as the EGBE OMO YORUBA OF GREATER MIAMI VALLEY (EOY of GMV)

SECTION 2
THE CONSTITUTION
This constitution and any subsequent amendments shall be binding upon approval by at least two-thirds (2/3) of financial members of the organization.  A financial member is one whose dues are fully paid and current. (See Article III, Section 2)


ARTICLE II
MISSION STATEMENT
The EGBE OMO YORUBA OF GREATER MIAMI VALLEY stands firmly to promote and celebrate our socio-cultural heritage, make our presence known positively in community activities, and to engage in symbiotic economic enhancement of EOY of GMV and the community at large. 

The EGBE OMO YORUBA OF GREATER MIAMI VALLEY shall provide public enlightenment on issues pertaining to Nigeria.

GOALS AND OBJECTIVES:

GOALS:

1. Promote sound advancement and intellectual welfare of the members and their families.
2. Promote a positive image of Nigeria in the community.
3. Promote and support activities that would enhance Nigerian Public health.



OBJECTIVES:

1. Organize a united and active body of Yorubas in the Greater Miami Valley.
2. Mentor and prepare younger Yorubas and their families to understand the Yoruba cultural heritage.
3. Respond to issues raised in the mass media that affect Nigeria in a responsible and educational manner.
4. Promote philanthropic community involvement of members.
5. Serve as a catalyst for economic awareness and growth of the community and our members.


ARTICLE III
MEMBERSHIP AND DUES

SECTION 1
A. MEMBERSHIP


1. Membership is open to every Yoruba by marriage, birth or adoption who live in the Greater 
	Miami Valley area.
2. An individual (not described in Article III, Section 1 “A(1)”) could become a member through 
sponsorship by a current member in good standing and approved by at least two-thirds (2/3) of 
the financial members’ vote by a secret ballot at a general meeting.
3. Membership shall become effective upon admission into the organization.
4. Membership shall be kept active by payment of monthly dues or paying annual dues lump sum.
5. The organization shall practice the principle of one person, one vote.  A couple must declare 
their intention to be members of the organization and each spouse shall be entitled to vote.
6. Only members who are fully financially current shall be eligible to vote.
7. Voting shall be by voice except as in Article III, Section 1(2) and Article VI Section 1 (C ) and 
Article VIII A (iv).
8. A new member shall receive copy of Constitution and By-Laws either in print or electronically 
after declaring membership.


B. HONORARY MEMBERSHIP

1. A member in good standing who leaves, and no longer resides in the area for whatever reason may be deemed an Honorary member and needs not pay dues. Such person may not engage actively by proxy in the affairs of the organization except:
a.) When visiting and physically present.
b.) When asked to make sage or helpful comments.
2. Certain individual may be accorded honorary membership if such individual:
	a.)	Has demonstrated his/her commitment to the goals and objectives of EOY of GMV in a 
               significant, extraordinary and noteworthy manner.
	b.)	Is recommended by a member who is in good financial standing and submits the name  
               to the Executive Committee.
	c.)	Is approved by the Executive Committee and by the entire membership with at least  
              three fourths (3/4) vote of fully financial members.
3. Membership dues are waived for Honorary members. Hence, they do not have voting rights.
4. Honorary members that desire to have full membership privileges can do so by paying annual dues.
SECTION 2
DUES

1. Dues per individual is one hundred and ten dollars ($110.00) annually paid installmentally but must be paid in full by June 30 of each year.  A member who desires to pay lump sum by February 28 (Feb. 29 in leap year) shall pay one hundred dollars ($100.00). 
2. Dues per couple is two hundred and twenty dollars ($220.00) annually paid installmentally but must be paid in full by June 30 of each year.  A couple who desires to pay lump sum by February 28 (Feb. 29 in leap year) shall pay two hundred dollars ($200.00).
3. Dues are non-refundable.
4. The dues of a new member joining the Organization anytime between February and December shall be prorated.
5.  A returning member who wishes to be a voting member for that year shall pay only prorated dues.


ARTICLE IV
OFFICERS AND DUTIES

SECTION 1
The elected officers of EGBE OMO YORUBA OF GREATER MIAMI VALLEY (EOY of GMV) which shall also constitute the Executive Committee (EC) are:
A. The President
B. The Vice President
C.  Immediate Past President
D. The General Secretary
E. The Assistant General Secretary
F. The Financial Secretary/Treasurer
G. The Social, Welfare and Community Involvement Secretary
H. The Assistant Social, Welfare and Community Involvement Secretary
I. The Parliamentarian


SECTION 2
The unelected (voluntary) officers of EGBE OMO YORUBA OF GREATER MIAMI VALLEY (EOY of GMV) who may be invited to the Executive Committee meetings include:
A. Newsletter Editor
B. Web Master



SECTION 3  DUTIES
1. THE PRESIDENT
a. Shall preside over all general, executive and special meetings.
b. Shall be responsible for major policy initiations for administration of the organization.
c. Shall sign or co-sign on all correspondence and all financial transaction for and on behalf of the organization.
d. Shall not vote in meetings except to cast a deciding vote in case of a tie.
e. Shall be responsible for promoting the progress and ideals of the organization.
f. Shall appoint chairs and members of the standing committees at the beginning of his/her term except the chairs of:
(i) Social Committee
(ii) Finance Committee
(iii) Constitution and By-Laws Committee
(iv) Scholarship and Awards Committee

2. THE VICE PRESIDENT
In the absence of the President, the Vice President:
a. Shall perform all duties of the President as listed in Article IV Section 2.
b. Shall perform other duties as may be assigned by the Organization.
c. Shall not vote when serving as acting President except to cast a deciding vote in case of a tie.
d. Shall succeed the President.

3. THE IMMEDIATE PAST PRESIDENT
The Immediate Past President is part of the Executive Committee (EC) for the continuity of operation of the organization.

4. THE GENERAL SECRETARY
a. In consultation with the President or designee shall facilitate all general meetings by preparing the agenda and notifying all members no later than one week prior to a general meeting.
b. Shall record an accurate but succinct minutes and proceedings of meeting; and disseminate same to all members no later than one (1) week prior to a general meeting.
c. Shall be responsible for the preparation of all correspondence to appropriate individuals, organizations, or other entities for the signatures of appropriate officers of the Organization.
d. Shall be the custodian of official and important documents of the Organization which shall be duly entrusted into the care of the succeeding General Secretary at the appropriate time.
e. Shall be the recipient of all correspondence from individuals, other organizations or outside entities; and relates same to the membership.
f. Shall review and update hosting schedule yearly in January.
g. Shall disseminate hosting schedule to all members following annual update.

5. THE ASSISTANT GENERAL SECRETARY
a. Shall shadow the General Secretary at every meeting and perform the duties of the General Secretary in his/her absence.
b. He/she shall succeed the General Secretary. 

6. THE FINANCIAL SECRETARY/TREASURER
a. The Financial Officer or designee shall collect all revenue or dues.
b. Shall keep records of all financial transactions.
c. Shall be responsible for prompt safekeeping of all monies at a previously designated and agreed upon Bank; as well as safekeeping of articles of trade belonging to the organization.
d. Shall present receipts of financial transactions and copies of Bank statements regularly at our monthly meetings.
e. Shall chair Finance Committee.



7. THE SOCIAL, WELFARE AND COMMUNITY INVOLVEMENT SECRETARY 
a. Shall arrange for and coordinate all social, welfare and community activities.
b. May involve any member of the organization in planning social and community involvement activities.
c. Shall present an annual calendar of events to the organization at the March meeting.
d. Shall chair the Social Committee.


8. THE ASSISTANT SOCIAL, WELFARE AND COMMUNITY INVOLVEMENT SECRETARY
a. Shall work very closely with the Social, Welfare and Community Involvement Secretary.
b. Shall assume the role and functions of the Social, Welfare and Community Involvement (SWCI) Secretary in his/her absence.
c. Shall succeed the Social, Welfare and Community Involvement (SWCI) Secretary.


9. THE PARLIAMENTARIAN
a. Shall monitor the proper parliamentary procedure of each meeting.
b. Shall chair the Constitution and By-Laws Committee.
c. Shall conduct the swearing-in of Officers


10. NEWSLETTER EDITOR/WEB MASTER
a. Is an unelected, voluntary position highly regarded by the Organization.
b. Shall be responsible for promoting and show-casing members, activities of the organization and other important events in the print, picturesque, and spoken media.
c. Shall continue to highlight same on the EGBE OMO YORUBA Website.
d. May co-opt any other knowledgeable member of the organization to assist in performing this task.


11. THE WEBMASTER
a. Is an unelected, voluntary position highly regarded by the Organization 
b. Shall monitor the postings of members on our platform without reprisal or harassment. His or her actions in this regard are fully supported by the organization.
c. May co-opt any other knowledgeable member of the organization to assist in performing this task


ARTICLE V
COMMITTEES AND MEETINGS

SECTION 1
COMMITTEES
A. The functioning committees of the organization shall be:
1. Executive Committee (see Article IV, Section 1)
2. Standing Committees
a. Scholarship and Awards
b. Social 
c. Finance
d. Constitution and By-Laws
e. Nomination and Elections
f. Health and Welfare

B. An Ad-Hoc Committee may be constituted for special issues and events as the need arises. Such committee is disbanded at the conclusion or resolution of the events or issues.



SECTION 2
FUNCTIONS OF THE COMMITTEES
A. THE EXECUTIVE COMMITTEE shall be comprised of elected officers of the EOY of GMV.  They shall be responsible for charting the course, and dealing with overall administrative matters of the organization.

B. THE SCHOLARSHIP & AWARDS COMMITTEE shall be responsible for:
(i.) Developing the criteria for eligibility of scholarships and awards (domestic and international – as needed) to be approved by the Executive Committee and ultimately the general assembly.
(ii.) Advertising for applications and making selections of awardees no later than three months prior to the award event.
(iii.) Announcing the names and qualifying strengths of the scholarship awardees at the meeting prior to the award event.
(iv.) Developing the criteria for non-scholarship awards to be approved by the Executive Committee and ultimately the general assembly.
(v.) Seeking recommendations of non-scholarship/meritorious awards from the membership and presenting final names and qualifications to the membership by the meeting prior to the award event.  
(vi.) Non-scholarship (meritorious) awards may be accorded deserving members or non-members of the organization with superior qualities/achievements.
(vii.) Scholarship awards are not intended for relatives of members of EOY of GMV or to individuals of questionable relationship to members.
(viii.) If funds for any year are not fully expended, the balance shall be applied toward awards of the following year.


C. SOCIAL COMMITTEE
(i.) Is to be chaired by the Social, Welfare and Community Involvement Secretary.
(ii.) Shall begin actively planning for the following year’s event in October of the proceeding year and starting 2015, shall begin planning even for two (2) years or more ahead.
(iii.) Shall present monthly substantive progress report beginning January of the anniversary year with final comprehensive report in June of that year to include:
a. Venue
b. Program
c. Menu
d. Speaker
e. Music and entertainment
f. Special guests
g. Cost estimate
h. transportation need




D. FINANCE COMMITTEE
(i.) The Budget Committee shall be chaired by the Financial Secretary/Treasurer.
(ii.) Shall present an annual budget to the membership no later than the March meeting of each year.



E. CONSTITUTION AND BYLAWS COMMITTEE
The Constitution and By-Laws Committee shall:
(i.) Be chaired by the Parliamentarian
(ii.) Be responsible for revising the Constitution and By-Laws of the Organization at least every
three (3) years but no later than every five (5) years interval.
(iii.) The President or membership may call for earlier revision if and when the need arises.



F. NOMINATION AND ELECTIONS COMMITTEE
The Nominating Committee:
(i.) Shall be appointed by the President in January of his/her first year with its chair also designated. 	
(ii.) See Article VI, Section 1 A & B for the functions of the committee.
(iii.) Shall consist of three (3) members.



G. HEALTH AND WELFARE COMMITTEE
(i) Shall report monthly on health and welfare of members.

SECTION 3
MEETINGS
A. EXECUTIVE COMMITTEE MEETING
(i) Executive Committee meeting is primarily to deal with issues referred by General membership for resolution and/or further consideration.
(ii) Also deal with issues of general, organizational, and operational matters not requiring discussion at the general membership level.
(iii) Executive Committee meeting is NOT to serve as a precursor of the General meeting to discuss every issue (see Article IV, Section 2A).

B. GENERAL MEETING
(i.) The general meeting of EOY of GMV shall be held on the third (3rd) Friday or Saturday of every month except July and December, when there are no meetings
(ii.) The time for the meeting shall be 7pm on Friday or 5pm on Saturday and shall be held for no more than two (2) hours (excluding social hour).
(iii.) Meetings shall be held at such places as predetermined by the organization (usually by member-hosting) done by rotation alphabetically.  New member(s) shall skip hosting in the year they join and shall be added at the end of the roster to fit in alphabetically.  A member may choose to host at his/her residence or at another location of personal choice at their own expense or at the “Nigeria/EOY House” if and when such shall exist.
(iv.) Special meetings may be called by the President as needed or at the request of 3 financial members.  At least 2 other elected officers and one third (1/3) of financial members must be present to make decisions binding.
(v.) No other business shall be transacted at special meetings other than the purpose for which the meeting is called.
(vi.) Meetings shall be conducted in Yoruba language as much as possible.
(vii.) Non-members and visitors shall not be accorded organizational meeting minutes and important documents such as financial reports, bank statements etc.


C. NOTICE OF MEETINGS
(i.) Notice of general meetings shall be prepared and distributed by the General Secretary at least one week prior to the meeting date.
(ii.) Notice of emergency meetings shall be via any generally acceptable means of communication.


D. HOSTING OF MEETINGS
(i.) Shall be as noted in Article V, Section 3 B (iii).
(ii.) A member who is unable to host at scheduled time shall be responsible for personally making arrangement to exchange hosting with another member. This must be done at least a month in advance, must be mutually agreed upon and the General Secretary must be notified. The organization shall not be responsible for such exchange.


E. QUORUM
(i) The quorum for all general meetings shall be one-third (1/3) of the membership in good financial standing, two of whom are elected officers.  Any decision reached shall be binding on all members.
(ii) Committee meetings do not require a quorum but at least three (3) members must be present at each deliberation.


ARTICLE VI
ELECTIONS OF OFFICERS

SECTION 1
ELECTIONS OF OFFICERS
A. The Nominating Committee shall embark on its function no later than August of election 
	year and shall present a slate of nominees to be voted upon at the November meeting of 
	the election year.

B. Nominating Committee shall contact each nominee and obtain consent to be placed on 
	the slate.

C. Election of officers shall be by simple majority vote and shall be by secret ballot.

D. No member shall run or be voted for office in absentia except under special circumstances 	(e.g., a nominee has been contacted, has consented but has to travel domestically or 
E. abroad on short notice).

F. Election shall take place every two years at the November meeting.

G. Term of office is two calendar years to begin in January of the following year.

H. No officer shall be elected to or volunteer for the same leadership position for more than 
I. one (1) term, except for the Parliamentarian, Newsletter Editor and Web Master though 
	such individuals shall be eligible to hold other office concurrently.

J. To be eligible to hold an office, a candidate must:
a. Have been a member of the Organization for a minimum of one (1) year.
b. Be an active participating member in good financial standing.

SECTION 2
RESIGNATION



A. Any elected officer who may wish to end his/her term for whatever reason, except by death, shall submit a letter of resignation to the President or Executive Committee to be acted upon at the next general meeting. Acceptance is by a simple majority vote.

B. Spontaneous resignation is not acceptable and cannot be considered.

C. Resignation due to transfer or relocation from the area requires no action.

SECTION 3
VACANCY OF ELECTED OFFICES/POSITIONS 

A. 
1. Should the office of the President be vacated, the Vice President shall become the President immediately. In that case, an election shall be conducted to fill the position of the Vice President.
2. The new President shall finish the previous President’s term and serve another term with eligibility for renewal.

B. 
1. Should the office of Vice President be vacated an election shall be conducted to fill the position.
2. He/she shall serve whatever time remains before assuming the Presidency.

C. 
1. Should the vacated office be any other except President or Vice President, the President, in consultation with the Executive Committee, shall fill the position by appointment.
2. The appointed officer shall serve the remainder of the term until the next election.

ARTICLE VII
FINANCE
SECTION 1
GENERAL STATEMENT
The Organization and its members shall demonstrate organization and individual financial responsibility at all times in all matters related to the Organization.




SECTION 2
BANK SIGNATORIES
The Organization’s Bank signatories shall consist of any two of the following:
	The President
	The Vice President
	The Financial Secretary/Treasurer
	
SECTION 3
EXPENDITURES
A. No monetary expenditure in excess of one hundred dollars ($100.00) shall be made without the approval of the members at a general meeting by a simple majority vote of members in good financial standing.

B. 	The President in consultation with at least one other officer or/and the Executive Committee 	may expend up to one hundred dollars ($100.00) without approval of general membership; 	and no more than three (3) times or three hundred dollars ($300.00) in a calendar year.


ARTICLE VIII
INVOLVEMENT IN THE PUBLIC & IN DIASPORA: DOMESTIC AND INTERNATIONAL OUTREACH

SECTION 1
LOCAL AND DOMESTIC ISSUES
A. 	A member, who is in good financial standing, and has a project or something of mutual 			interest to the Organization and the domestic and/or international community, shall follow the following procedure:

i. Present the project or issue to the Executive Committee, which shall decide its merit, at least 3 months before the need.
ii. If merited, shall then make a presentation to the membership.
iii. Such presentation shall include but not limited to cost, man-power need, extent, and the degree to which the Organization is being solicited to participate. The request may not be greater than five hundred dollars ($500.00)
iv. Action of the Organization shall require two-thirds (2/3) secret ballot votes of financial members present.

B. 	A member, who is in good financial standing, and has a project or something of mutual 	interest to the Organization and an entity in Nigeria, must follow similar procedure as               listed in Article VIII, Section 1 A above.
	
C. 	A financial member may not introduce or present more than one (1) project in three (3) years. Continued support of any project is on a case by case basis and must be discussed and approved by the membership.

D. 	Any emergency issues (e.g. disaster, humanitarian) shall be considered as they arise and 	approved by simple majority votes of the membership.

E. 	Annual support of other major Nigerian organizations in the local community or 

F. surrounding 	cities (i.e. Columbus & Cincinnati) shall be the cost of one (1) page AD or one hundred dollars 	($100.00); and for minor Nigerian organizations anywhere shall be the cost of half (1/2) page or fifty dollars ($50.00).

G. The Organization is open to collaboration with other organizations with similar interests.

ARTICLE IX
DISCIPLINE

It is paramount that all members of EOY of GMV shall conduct themselves in an exemplary manner at meetings and events of the Organization. Any behavior or occurrence under the auspices of the Organization requiring disciplinary action shall be addressed by the elected officers of EOY.  The decision of the elected officers shall be binding and shall not require approval by the membership.

Any adverse, disruptive, unconstitutional, reflective behavior by ANY of the elected or volunteer officers in any capacity under the auspices of the organization shall be addressed by a panel of three (3) respected and responsible fully financial members chosen by the fully financial members of the organization present. Such panel must meet within three (3) days of the discovery of such behavior and must present a recommendation to the membership within one (1) week of their deliberation. Such recommendation does not require discussion / debate by the membership but must be approved by a simple majority of the fully financial members at the next general meeting by secret ballot. 


ARTICLE X
AMENDMENTS

A member or committee may initiate amendment(s) to the Constitution by following a process:
1. The proposed amendment(s) shall be submitted to the Constitution and By-Laws   
	Committee.
2. After appropriate review and deliberation on the said amendment(s), the committee chair 
	or his/her designee shall present and read the said amendment(s) at a general meeting one month prior to the meeting at which it/they shall be discussed and voted upon.
3. The proposed amendments must pass with two-thirds (2/3) votes of members in good 	financial standing.

Committee Members:								President:

						
Dr. Bamidele Apapa								Mrs. Iswat Badiru
Mrs. Iswat Badiru
Mrs. Elizabeth Adegbile
Dr. Samuel Okunade
Mr. Abayomi Omilakin
Dr. Hammed Agboola
Engr. Ayo Ogunduyile
Dr. Gideon S. A. Adegbile - Chair


Approved/Adopted by the membership 
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